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The Durham District School Board 
acknowledges that many Indigenous Nations 
have longstanding relationships, both historic 
and modern, with the territories upon which 
school boards and schools are located.

Today, this area is home to many Indigenous 
peoples from across Turtle Island.

We acknowledge that our meeting is taking 
place on unceded, unsurrendered Algonquin 
Territory.

We would like to thank the Algonquin Nation 
for hosting us on their land.

It is on these ancestral lands that we teach, 
learn and live.



Agenda

• Well-being in Ontario schools
• Where is the Durham District School Board 

(DDSB)?
• Relationship with PREVNet
• DDSB resources/structures to support well-being
• Case Study



About the Durham District School Board

• 130 elementary and secondary schools and learning centres
• 70,000 regular day students
• 7000 teaching and educational services staff

Image Source: www.durhamimmigration.ca



Well-Being at the



Achieving Excellence:
A Renewed Vision for Education in Ontario
The Ministry of Education’s renewed goals for education 
are:

• Achieving Excellence
• Ensuring Equity
• Promoting Well-Being
• Enhancing Public Confidence

“Over the past 10 years we have seen growing evidence demonstrating 
why student well-being is an important element of overall success.  

Students cannot achieve academically if they feel unsafe at school or are 
bullied online.”

Achieving Excellence: A Renewed Vision for Education in Ontario, 2014





“Well-Being is that positive sense 
of self, spirit and belonging that 

we feel when our cognitive, 
emotional, social and physical 

needs are met. As our Indigenous 
partners have long affirmed, 
healthy development of the 

mind, body and spirit is 
contingent on balance and 

interconnectedness.”
Ontario’s Well-Being Strategy for Education: 

Discussion Document, 2016









• Bill 13 and Ministry PPM 144 
requires each school to have a 
Bullying Prevention and 
Intervention Plan 

• DDSB Procedure #5148 states that 
every school must have a Bullying 
Prevention and Intervention Plan 
and that the Plan must be posted 
on the school website







• Each school must have in place a safe and 
accepting schools team responsible for 
fostering a safe, inclusive, and accepting 
school climate 

• that should include at least one student and 
must include at least one parent, one teacher, 
one non-teaching staff member, one 
community partner, and the principal 

• An existing school committee (e.g., the healthy 
schools committee) can assume this role 

• The chair of this team must be a staff member
(PPM 144)

Safe and Accepting Schools Teams



Safe and Accepting Schools Teams

Suggested Activities for the Safe and Accepting Schools Team:

Plan
• Create a comprehensive Bullying Prevention and Intervention Plan for 

developing and implementing bullying prevention initiatives. The plan should 
include setting goals, determining performance indicators, identifying key 
activities, and communicating all the activities

Implement
• Help implement the bullying prevention initiatives

Set School Plan
• Develop, review, evaluate, communicate and share the Bullying Prevention 

and Intervention Plan 
Educate
• Educate the entire school community about building skills for healthy 

relationships, bullying and their role in its prevention
(Continued…)

Source: PREVNet: Bullying Prevention 
and Intervention in the School 
Environment: Factsheets and Tools, 2014



Safe and Accepting Schools Teams

Source: PREVNet: Bullying Prevention 
and Intervention in the School 
Environment: Factsheets and Tools, 2014

Suggested Activities for the Safe and Accepting Schools 
Team (continued):

Assess and Evaluate
• Conduct a school-wide environmental scan on bullying and review 

other available data to track the progress of the bullying prevention 
initiative and to make necessary improvements

Revise initiatives
• Based on the feedback from the assessment, revisit the goals for 

bullying prevention initiatives and the implementation plans

Advocate
• Communicate to the entire school community about bullying 

prevention and champion the issue

Sustain
• Develop a plan to help ensure maintenance and sustainability of 

bullying prevention over time



Safe and Accepting Schools Teams
Building Capacity
• Safe Schools Steering Committee - Resources
• Annual system training (connected to School Climate Survey)

• PREVNet Expert Speakers
• Ongoing training throughout the year
• E-Posts from the Safe Schools Department
• Voluntary networking sessions
• Internal and external collaboration
• Ongoing support from the Safe School Department

• Superintendent
• Administrative Officer
• Safe Schools Facilitator
• Coordinator







Restorative Practice is a way of thinking and being that 
cultivates community, 

supporting well-being and achievement.

Restorative Practice fosters the conditions that promote a 
positive sense of self, spirit and belonging. 

Restorative Practice provides a framework to maintain
community when challenges and conflicts arise and to 

restore community when needed. 













David Bouchard P.S.



Restorative Practice Projects
Results-Based Accountability

Bolton C. Falby PS
• Grade 2
• “I statements” and Kelso’s 

Choice
• Grade 2 peer helpers for FDK
• Students self-reporting solving 

problems independently went 
from 24% to 59%



Maple Ridge PS
• Grade 4
• Kindness in primary classes
• Presentations, surveys, 

posters, announcements
• “We’re all Wonders”
• Ripple effect – Grade 2/3 

partnered with FDK –
Wonder Buddies

• Increase in students 
reporting showing kindness

Restorative Practice Projects
Results-Based Accountability









REACT Through the Arts Conference











Case Study

Emily Arnett is an intermediate student who arrived at your school in 
late September from another province.  Upon returning from the 
holiday break, you receive a phone call from Emily’s mother, Ms. 
Arnett, explaining that Emily is not wanting to come to school.  Ms. 
Arnett states that her child is being bullied and that the school has 
done nothing about it. She explains that Emily has been the victim of 
harassment online and at school, including experiencing unwanted 
physical contact.  Ms. Arnett also expresses that Emily feels that she 
doesn’t have any friends and that she has been feeling very sad since 
beginning at the school. Ms. Arnett wants to know what the school 
does to prevent and intervene in bullying situations.  She also wants to 
know how the school is going to ensure her daughter’s safety and 
support her well-being.



Case Study – Question #1

In what way might the School Improvement Plan for 
Student Achievement and Well-Being (SIPSAW) and 
the Bullying Prevention and Intervention Plan (BPIP)
be referenced in addressing the concerns raised by Ms. 
Arnett?



Case Study – Question #2

How might the Learning Material and Slideshow -
PREVNet’s Bullying Prevention and Intervention in the 
School Environment: Factsheets and Tools be used to 
continue the work that your school is already doing to 
foster a positive school climate, including bullying 
awareness, prevention and intervention? Consider 
classroom/school learning as well as staff and parent 
(i.e., School Community Council) training.



Case Study – Question #3

Your investigation reveals the need to implement a 
Safe Schools Student Safety Plan.  What supports  / 
interventions might you look to include in the Plan (see 
Safe Schools Student Safety Plan - Appendix D)?



Case Study – Question #4

What relationship can you identify between the bolded 
resources above? How can you use the resources in an 
interconnected way to inform your actions?



Final Thought

“Bullying is a relationship 
problem.  Relationship problems 
require relationship solutions.”
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