
Responding
to Teen 
Dating 

Violence



Learning 
Objectives

1) To increase participant's confidence that  
they can respond to teen dating violence in a 
trauma-informed way.

2) To increase participant's knowledge of the 
scope of their role with respect to disclosures 
of teen dating violence.

3) To increase knowledge about participant's 
local legislative context



Physical
Use of physical force

Sexual 
Limiting or violating 

partner’s sexual agency 

Emotional & 
Psychological

Controlling partner’s 
behaviour & agency, 

insulting, manipulation

Technology-assisted 
(Cyber)

Using technology to exert 
control and/or engage in 

dating violence



Most Recent 
TDV Canadian 
Statistics 

2017/2018 HBSC data, 
nationally 
representative, 
n=3,711 in grades 9 
and 10 who reported 
dating experience in 
last year

Victimized Perpetrated

Physical 11.8% 7.3

Psycho-
logical

27.8% 9.3

Cyber 17.5% 7.8

Mutual? 33.4% 82.6%



Students who reported DV 
victimization were more likely 
to …  

Students who reported DV 
perpetration were more likely 
to…

Be older
Report a female or non-binary 
gender identity 

Live  in a single parent/other 
household

Report food insecurity and lower 
family affluence

Be older 
Report a non-binary gender 
identity 

Come from a racialized group 
(i.e., non-White) 
Be a first or second generation 
Canadian

Report food insecurity and lower 
family affluence



Implications of prevalence data 

• Recognize role of larger structural inequities and 
the social determinants of health 
• a USA 2020 review of TDV programming concludes 
a) “we must dismantle the structures of racism and gender-
discrimination – the root causes of violence” 
b) “caution needed” when teaching individual students 
assertiveness at expense of teaching unequal racial and gender power 
hierarchies, as this may inadvertently blame victims 



How do adults become aware?

Disclosure by teens directly involved

Witnessing an event – can be a bystander or actionist

Hearing about TDV from peers  



Teen help 
seeking 

Research varies  ~24% tell no one 
1. Informal sources of support: 61-93%  
(friends, parents, family)
2. Formal sources of support: 8-40%   -
teachers, school staff, medical and 
mental health professionals 
• School climate, commitment to TDV 

prevention has impact 
• females > males
• physical & sexual > psychological and 

cyber



Barriers to 
Disclosure to 
Formal 
Sources 

• Confidentiality and mandatory reporting 
requirements

• Sense of responsibility, self-blame, guilt 
and shame

• Lack of trust in formal sources
• Fear of partner’s anger AND/OR punitive 

response to partner



What is Trauma?



Trauma Informed Care

Trauma-informed care (TIC):
• The persons who has experienced violence feels heard, 

believed, safe, respected, and empowered. 



Trauma and Violence Informed Care

Trauma and violence-informed care (TVIC)
• expands on the concept of TIC to acknowledge the broader social and structural 

conditions that impact wellbeing



Know your limits of confidentiality and 
communicate them out front 

At the beginning of any disclosure or interaction you initiate

“I am here for you, and we will make decisions together. But you need to know 
that if I am concerned about your safety I will have to report to  ___________”

-Provide truthful reassurance about privacy, concerns about gossip, etc.

-Consider risk of harm vs. risk of trust and possibly making things worse 



Adult Response



Reflecting on the words we say



What Makes a Response Supportive?

Helpful Unhelpful



 Promote organizational culture 
recognizing impacts of trauma 
and violence

 Create safety and foster trust
amongst staff and students

 Facilitate opportunities for 
choice, collaboration, and 
connection

 Build on strengths and skills
All TVIC content was created in partnership with the 
Canadian Public Health Association and the Centre for 
Sexuality.



Principles of TVIC 

1. Create safety and foster 
trust.

All TVIC content was created in partnership with the Canadian Public Health Association and the Centre for Sexuality.



Trade Offs in TDV

Safety & 
Healthy 

Relationship

Self-
blame

Fear

Doubt

Reputation

Guilt

Love



Opportunities for Actionist Response

The student 
using 

violence

The student 
experiencing 

violence

Students  
witnessing/
suspecting 

violence



What Makes a Response Supportive?

• Affirm (don’t minimize) teen’s 
concerns

• Acknowledge their attempts 
to be stay safe, whether or not 
attempts worked

• Dialogue to help teens figure 
out their goals 

• Be honest about working 
within the confines of your 
d   



What you need to know 

• Provincial/territorial legislation re Safe Schools / School 
Violence Prevention

• School board policy  and your school policy
• Limits of your professional role – As a teacher, your role is to 

stay connected with student (monitoring), fulfill mandatory 
reporting requirements, and when necessary make a referral 
to an agency with expertise in teen dating violence for mental 
health support

• Your local landscape of agencies and providers with expertise 
in teen dating violence 



Legislative Landscape 

Across Canada, the only targeted and uniform federal protection against 
youth dating violence is found in the Criminal Code and the Youth Criminal 
Justice Act. 

In each province/territory, there is no formal legislation on youth dating 
violence.. Rights and responsibilities relating to this topic can be found in the 
safe school legislation, and family service/child and youth protection acts. 

PREVNet is currently creating summaries for each province/territory to be 
found on our website.   



Across Provinces and Territories 

• Although TDV not mentioned, the list of “bullying behaviours” 
or “behaviours worthy of suspension” encompass TDV 
behaviours.  These must be internally reported by teachers to 
school principals.

• Family service/child and youth protection acts mandate the 
requirement that adults working with youth (maximum age 
varies) have a duty to report to an official child welfare 
service, where they have reasonable grounds to suspect that a 
child is being or at risk of being physically abused, sexually 
abused, subject to physical harm, and/or is suffering 
emotional harm, and the child’s care taker is unable to or 
neglecting to care for or protect them. 



What Makes a Good Referral?

Warm Referrals:
• Get to know referral agency/person in advance
• Let the student know what will happen if they call/go to for 

support.
• Would the student like to call the support or referral 

together with you?
• What feels most helpful for the student?

Consider preparing a list of potential resources in advance so 
that you know the options.



Principles of TVIC 

2. Facilitate opportunities for choice, 
collaboration & connections.

All TVIC content was created in partnership with the Canadian Public Health Association and the Centre for Sexuality.



Principles of TVIC 

3. Build on strengths and skills.

All TVIC content was created in partnership with the Canadian Public Health Association and the Centre for Sexuality.



Practice Tool

Responding to scenarios and questions:

5-
Follow 

Up

4-
Answer

3-
Clarify

2-
Affirm

1-
Check 

In



1 - Check-in with yourself

What thoughts, feelings, and reactions 

are coming up for you in the 

conversations?



2 - Affirm 

Let the person know that you are glad that they came to you.
Do not judge - Dating abuse can happen to anyone

A lot of teens have 
relationship concerns like 

yours. I’m so glad you 
came to me to share this.



3 - Clarify

Explain the school’s confidentiality and reporting 
requirements.
“This is for everyone’s safety and protection, including 
you”

Ask the individual what they need.

Determine if you understand correctly. 

Find out their plan and support them



4 - Answer

Respect the student’s right to privacy and personal space while 
following school protocol on reporting and make sure the 
student is aware of this.

Inform the student of available resources. 

Connect the student with support and safety resources.

Offer a response that builds on the student’s strengths and 
choice.



5 – Follow Up

Inform the student know that you will follow up with them over 
the coming days.

Ask the student if they have a preference for how you should 
follow up.

Find a confidential time and space to check-in with the student 
around how they are doing. 



Principles of TVIC: Organizational Culture

Organizational culture 
encompasses staff attitudes, 
values, beliefs, and practices; 
internal and external policies; 
physical location/space of the 
organization, etc., all of which 
can influence how students will 
experience services.

All TVIC content was created in partnership with the Canadian Public Health Association and the Centre for Sexuality.



Principles of TVIC: Organizational Culture 

4. Organizational culture challenges

All TVIC content was created in partnership with the Canadian Public Health Association and the Centre for Sexuality.

Limited time 
and resources 

Limited 
organizational 

understanding of 
TDV

Lack of shared 
vision for 

change, or 
organizational 

readiness

Lack of buy-in 
from 

leadership



What Schools Can Do about 
Organizational Cultural.

Create more inclusive spaces for 
marginalized groups school

Staff training 



What Schools Can Do.

Develop a confidentiality policy Develop a dating violence policy and 
procedure



Check-Out and Self Care

Please share two things:

1.One learning or idea 
you are taking home 
with you.

2.One thing you will do 
to take care of 
yourself today.



Thank you for your participation!

This workshop was created collaboratively by:
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